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Women remain under-
represented in government? (%)

Only 15.9% of Hong Kong Legislative
Council members are female.
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of women in Hong Kong
® are in the workforce

Women earn
less than men* (%)
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Only one third of
management is female®

Japan has the lowest representation
of women in management at 22%, while
Hong Kong, Australia and Singapore are
at 29%, 29.7% and 30% respectively.

management roles in Hong Kong are
held by women. This is well behind
Malaysia (38%) and Mainland China (37%).
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Caring responsibilities
are still a barrier’

Working mothers in Hong Kong confront
biases at work and pressure to be the
primary caregiver at home.

30% of women drop out of
the workforce due to caring
responsibilities.

> 5 Oo/ of employers said they would
© not hire women with children.
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How is Hong Kong
progressing on workplace
gender equality compared
to Asia Pacific?

Low numbers of women
in the workforce' (%)

Despite women comprising the majority of
university graduates, only 55% of women are in
the workforce in Hong Kong. This is lower than
Australia, China, Japan and Singapore. The low
participation rate is partially attributed to:

- entrenched gender biases
- the lack of work-life balance
— caring responsibilities

Women are missing
in the boardroom? (%)

As women move up the corporate ladder,
their representation reduces dramatically.
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13.9% of
directors on
HSI-listed
companies
are women

1. Australia 30%
2. Malaysia 19.2%
3. Singapore 15.2%
4. Hong Kong 13.9%
5. China 10.7%
6. Japan 4%
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Maternity leave is
often inadequate® (weeks)

Part of the challenge comes from
inadequate support for working mothers.

New mothers in Hong Kong
are currently given 10 weeks
of maternity leave.

The Government has recently proposed
raising this to the international standard
of 14 weeks.

© The Women'’s Foundation 2019

7. Caring responsibilities

- Women's Commission, “What do Women
& Men in HK think about the Status of
Women at Home, Work, and in Social
Environments?” 2010.

-DaiH, Song J., Tong Y., Wu Q., & Jin, L.
“A Study on Family Status Discrimination
in the Workplace in Hong Kong”,
commissioned by the Equal Opportunities
Commission, 2018.

6. Maternity leave

- Japan Ministry of Internal Affairs and
Communications Survey July 2017,
gtd in Nikkei Asian Review Sept 2017.

- Singapore Ministry of Manpower 2019.

- China Briefing: “Expecting in China:
Employee Maternity Leave and
Allowances’ 2017.

- Hong Kong Labour Department 2019.

- Australia Fair Work Ombudsmen 2019.

- Malaysian Labour Law Maternity
Benefits 2019.

5. Management

Data for China, Hong Kong, Japan, Malaysia
and Singapore were taken from Hays Salary
Guide 2018 except for Australia, which was
taken from Australia Workplace Gender
Equality Agency 2018.



