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Foreword — Hong Kong Women's Coalition on Equal Opportunities

Violence against women is defined as, in the United Nations Declaration on the Elimination
of Violence against Women, “any act of gender-based violence that results in, or is likely to
result in, physical, sexual or psychological harm or suffering to women, including threats of
such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or in private
life”. In 1992, the United Nations Committee on the Elimination of Discrimination against
Women, in its General Recommendation No. 19, asserted that gender-based violence is “a
form of discrimination that seriously inhibits women’s ability to enjoy rights and freedoms on
a basis of equality with men”.

Framing gender-based violence against women as a human rights violation implies that the
issue is no longer a private matter that happens at home. Governments are responsible for
private acts if they fail to address the structural and deep-rooted discrimination against
women. Preventing gender-based violence requires legislative, administrative, judicial,
institutional and educational measures and reforms.

Despite the high prevalence of gender-based violence against women in the globe and in
Hong Kong, recent data and research on Hong Kong women's experiences of violence is
lacking. The taboos of sexual violence and intimate partner violence in Hong Kong have made
us believe that many survivors have not reported the violence they have experienced nor
have they sought assistance from family members, friends or social service organizations.

In 2013, Hong Kong Women's Coalition on Equal Opportunities (WCEO) conducted a survey
on sexual violence and intimate partner violence of women in Hong Kong. The Survey showed
that more than one quarter of women responded to the Survey had suffered intimate partner
violence, close to half valid responses had experienced sexual harassment, and more than
15% had undergone other forms of sexual violence apart from sexual harassment.

The idea of updating the 2013 Survey surfaced because of two recent developments in Hong
Kong. First, new forms of gender-based violence against women, such as image-based sexual
violence, have emerged. Second, the social unrest in 2019 and the COVID-19 pandemic have
disproportionately impacted the lives of women. Reports revealed an increase in gender-
based violence against women around the world and in Hong Kong.

We are grateful to the sponsorship by Zonta Club of Kowloon and Lingnan University, and
Professor Annie Chan and her research team for their passion and professionalism in this
research project. | look forward to working with them in advocating the findings and
recommendations to relevant stakeholders for changing the situation and improving the well-
being of women in Hong Kong.

Si-si Liu
Director, Hong Kong Federation of Women’s Centres
Secretariat (2021/22), Hong Kong Women's Coalition on Equal Opportunities



About Hong Kong Women’s Coalition on Equal Opportunities

Hong Kong Women Coalition on Equal Opportunities (WCEO) was set up in 1995. It is formed
by a group of grassroots women’s organizations which have participated in the Forth
International Women’s Conference in Beijing. The aim of the WCEO is to facilitate the
collaboration of local grassroots women’s groups in addressing various issues faced by
women and to advance our society with respects on gender equality. It pushes for the
implementation of Beijing Platform for Action and the Convention on the Elimination of
Discrimination against Women in Hong Kong, monitors the Government in the elimination of
discrimination against women, and makes recommendations to the legislators and
government agencies for policy changes on women issues.




Foreword - Zonta Club of Kowloon

Family is an important pillar of society. As a Chinese saying goes: “Harmony will make a family
rich; unity will make a country affluent”. This saying reflects the importance of family
harmony to the development of society. Unfortunately, in reality, the situation in Hong Kong
& the world at large runs contrary to this saying. Violence against women is one of the most
pervasive human rights violations. It also knows no barriers and may take place from the
home to schools, to the workplace & even on transportation vehicles.

‘To end violence against women’ should be an important priority of our society. The United
Nations Sustainable Development Goals No. 5 seeks to ‘Achieve gender equality and
empower allwomen’. This goal should also be the basis of planning strategies for any society.

The history of women has been a perpetual story of ‘suffering in silence’. In this way, violence
against women has continued for a long time. Just too long. Now is the time for action. Now
is the time to take bold steps to address issues of sexual violence & intimate partner violence.
Now is the time to stop abuse against women to enable them to enjoy safe and decent lives.
In bettering the lives of women, we also better the lives of children and their families. With
cohesion in the family, Hong Kong will be a healthier, stronger, and more prosperous society.

‘Zonta Says No to Violence Against Women’ campaign has been launched by Zonta
International since 2012. In the past, Zonta Club of Kowloon supported this campaign yearly
with photo sessions, briefings to our seven Z Clubs in secondary schools & three Golden Z
Clubs in university & tertiary education institutes. We also participated in the advocacy tram

ride along HK island (2013), supported a documentary film (& ff) focusing on gender violence
(2014),& launched the first Chinese speaking Apps for prevention of domestic violence (2016).

Because there is a scarcity of research data in this area, the Zonta Club of Kowloon has
decided to sponsor this survey ‘Hong Kong Women’s Experiences of Violence 2021.” We hope
that the findings of this research will be useful to the Hong Kong Government and its various
departments, civil society organizations, and NGOs in planning their policies & servicing
models in the coming years.

In Zonta we serve,

Miriam Lau, Winnie Teoh Cecilia Kuk
Honorary Member Chair, Advocacy Committee  President
Zonta Club of Kowloon Zonta Club of Kowloon Zonta Club of Kowloon

About Zonta Club of Kowloon

Founded in 1977, Zonta Club of Kowloon was the second club chartered in Hong Kong. The
club is a member of Zonta International, a global organization of executives and professionals
working together to advance the status of women worldwide through service and advocacy.
Altogether, Zonta International has more than 1100 clubs in 64 countries worldwide.




Since its establishment, Zonta Club of Kowloon has worked to achieve the objectives of Zonta
International. We have supported a variety of community projects through partnership with
service organizations that will benefit women in distress, abuse victims, the elderly,
handicapped and underprivileged. We are committed to helping our communities and to
improving the legal, political, economic, educational, health and professional status of
women worldwide. As of February 2022, we have 54 members and 2 Hononary members.
Our club has helped to set up the Zonta Club of Macau. We are also sponsoring the activities
of 7 Z Clubs in secondary schools, & 3 Golden Z Clubs in tertiary educational institutes.

Our sponsorship for this research is part of our ‘Zonta Says No to Violence Against Women’
campaign, a worldwide campaign of saying NO to violence, launched by all Zonta Clubs since
2012.



Survey on Hong Kong women’s experiences of violence 2021
Executive Summary

1.

Introduction

1.1.

1.2.

The Women’s Coalition on Equal Opportunities (WCEQ), sponsored by Zonta Club of
Kowloon and a research grant from Lingnan University, conducted a study on Hong
Kong women’s experiences of violence in 2021. Prof CHAN Hau Nung Annie from the
Department of Sociology and Social Policy of Lingnan University undertook the
research. A similar study of a smaller scale was conducted by the WCEO in 2013. The
present study aims to provide updated empirical data on the issue.

The target sample are women living in Hong Kong aged 15-64. The research consists
of a questionnaire survey and in-depth interviews. A total of 1044 responses were
received for the survey and 30 individuals were interviewed individually or in focus
groups. Similar to the 2013 survey, the current survey sample is skewed towards
younger, better educated women when compared to Hong Kong’s 15-64 female
population.

Findings on Sexual Violence

2.1.

2.2.

2.3.

2.4.

37.54% of valid responses?! reported having experienced sexual violence in their
lifetime. The most commonly experienced forms are ‘discussing sexual topics’ that
caused discomfort (28.91%), ‘non-penetrative sexual assault’ (28.39%) and
‘unwanted sexual attention’ (17.97%). For the most serious sexual violence incident
ever experienced, non-penetrative sexual assault are most often reported (38.24%),
followed by penetrative sexual assault (16.34%) and discussing sexual topics that
caused discomfort (11.76%).

The most serious sexual violence encounters ever experienced most often occurred
in the home of the victims or the perpetrators (29.73%), public transport (15.54%)
and schools (9.46%). Around 5% of these incidents happened in virtual space (i.e.
online forums, social media, communication software).

Around 85% of these incidents involved one perpetrator; 92.49% of all perpetrators
were male. Only 30.62% of the perpetrators were strangers; the rest were former
partners (11.11%), friends (9.38%), family members or relatives (8.15%), and other
persons who are known to the victims (such as classmates and co-workers).

75% of respondents did not react to the incident when it occurred. There is no
statistically significant difference in the socio-demographic characteristics of those
who did and did not react. Most common forms of reaction were glaring at the
perpetrator(s) (10.54%), tried to escape or run away (8.31%) and tried to seek help
from others (3.51%) and to call out or scream (2.56%). Many said they did not know
how to react (29.07%), pretended nothing happened (21.09%) or felt that they were
forced to accept it (18.21%).

L All percentages hereafter refer to valid responses.



2.5.

2.6.

2.7.

2.8.

Respondents reported feelings of anger and dissatisfaction (26.02%), followed by fear
of interacting with others (17.24%) and helplessness (16.30%) because of the incident.
Many also felt sad/wronged (13.17%) and depressed/anxious (7.52%).

Respondents became always vigilant or cautious (30.77%), tried to avoid the
perpetrators (27.24%) and changed their appearances or way of dress (20.19%) after
the incident.

60.3% of respondents said they have sought help, most commonly through telling
family or friends (34.71%). The most common reason for not seeking help is not
having time or energy to deal with it (16.40%), followed by feeling embarrassed or
ashamed (15.08%) and not knowing how to seek help (10.05%).

Our qualitative data analysis found that victims of different forms of sexual violence
(e.g. image based sexual violence, sexual harassment, childhood sexual abuse)
similarly suffered from serious psychological stress and trauma, mainly due to (i)
society norms of shame surrounding sex, (ii) myths about sexual violence, (iii)
obstacles to help seeking and (iv) ineffective policies or laws and/or their execution.

Findings on Intimate Partner Violence

3.1.

3.2.

3.3.

3.4.

3.5.

26.37% of respondents reported having experienced intimate partner violence. The
most commonly experienced forms are sexual violence (35.52%), verbal insults or
threats (22.01%) and physical violence (14.29%). Non-physical violence, such as
stalking (13.90%), restriction of social contacts (5.02%) and cutting off financial
support (2.32%) were also reported. The most serious intimate partner violence
incidents experienced were physical violence (30.53%), followed by sexual violence
(25.95%) and verbal insult or threats (22.14%).

Intimate partner violence typically occurred in the victims’ or the perpetrators’
homes (48.31%). Perpetrators were mostly former partners (63.77%) and current and
former spouses (12.32% and 11.59% respectively). 88.97% of the perpetrators were
male.

68.86% of victims said they did not react to the most serious intimate partner
violence incident ever experienced when it happened. For those who did, 11.20%
tried to run away and 7.76% tried calling out for help. 27.80% said they were ‘forced
to accept it’, 19.69% said they didn’t know how to react, while 10.81% said they
pretended nothing happened.

Respondents reported feeling insecure (12.76%), depressed/anxious/worried
(11.89%), wanting to escape from/sever the relationship (11.89%), and self-blame
(11.54%) after the incident. Many also felt angry/dissatisfied (10.31%), helpless
(7.87%) and fearful (7.69%).

Victims also became avoidant or withdrawn (38.04%) and vigilant/cautious about
their personal safety (31.52%). It is worth noting that 17.93% said that there were no
changes to their lifestyle after the incident.



3.6.

3.7.

3.8.

Just over half of the victims said they sought help after having experienced the most
serious intimate partner violence incident (51.35%). Family and friends were the most
mentioned source of help (27.73%), while 12.27% sought help from social service
agencies or professionals, and 11.82% sought separation or divorce. A significant
proportion (9.09%) sought help from mental health professionals.

Reasons given for not seeking help include feeling embarrassed or ashamed (13.97%),
feared that others would not believe them or would blame them (12.50%) and fear
of causing trouble or not wanting to make a big deal out of the situation (12.50%).
Some also worried that seeking help would worsen the relationship with the
perpetrator (11.76%) or would negatively affect them (8.09%).

Analysis of the qualitative data shows that non-physical forms of intimate partner
violence (e.g. psychological and emotional abuse, economic and social control) can
have devastating damage to women’s mental health. The harm of physical and sexual
violence is well-understood, but non-contact physical violence such as destroying
physical objects in front of the victim and threatening to physically hurt them or their
children have equally serious effects. Sexual violence within a relationship is not
limited to sexual coercion, but can also include unprotected sex without consent and
sexually humiliating acts and demands.

4. Recommendations

4.1.

4.2.

Violence against women remains a serious social problem in Hong Kong. We urge all
stakeholders, including the Women’s Commission, government departments,
advisory boards and quasi-governmental bodies, to treat violence against women as
a priority, and to take this into account when planning policies in connection with
women, children and families.

Relevant government departments should provide adequate crisis support to women
who are subjected to violent. These include:

4.2.1. Financial support
Many female victims of intimate partner violence are economically dependent
on their partners and are often the main caregivers of children. We
recommend that the government set up emergency funds to help them cope
during crisis situations.

4.2.2. Housing support

Intimate partner violence and sexual violence often occur in homes, making it
a priority that victims have suitable housing options to turn to. We urge the
government to review the existing compassionate rehousing scheme,
specifically to clarify and streamline the application process for women who
share a home with violence perpetrators. A greater variety of shelter options
apart from women’s refuge (e.g. hotels) should be available so that women
can have timely, safe and suitable accommodation during crisis situations.



4.2.3.

4.2.4.

4.2.5.
victims of violence

Sexual violence crisis support

Victims of sexual violence often need to visit different departments in order
to receive medico-legal care (e.g. hospital, police station and forensic service)
right after the assault happened, creating secondary trauma. In 2018, the
Legislative Council endorsed the need to establish crisis support centres for
victims of sexual violence. We urge that the government speed up the funding
approval process for implementation, and ensure that these centres should
follow the “Guidelines for medico-legal care for victims of sexual violence”
according to the World Health Organization (WHO).

Improve flexibility in service provision during the pandemic

Service statistics from the HKFWC show that intimate partner violence related
help seeking has increased by 10% between 2018-2020 during the COVID-19
pandemic. Governmental departments’ reduction of services during the
pandemic as well as victims’ reservations to use crises services such as refuge
homes out of health concerns have made it even more difficult for women to
receive support. We urge relevant government departments and service
providers take such difficulties into account and allow for greater flexibility in
handing cases during the pandemic.

Increase funding to non-governmental organisations (NGOs) servicing female

The government needs to increase funding to NGOs that provide services such
as crisis support, temporary shelter, legal advice and counselling to female
victims of violence. We also recommend that liaison and coordination amongst
different service agencies be improved through, e.g., the integration and
upgrading of helpline services of different NGOs, so that women do not have
to search for separate agencies for the variety of support that they need.

4.3. Improve policy, legal and professional training provisions

4.3.1.

Employers need to establish sexual harassment policies and provide training

for staff

4.3.2.

Workplace sexual harassment remains serious and prevalent. Presently, there
are no consequences to employers who ignore the Equal Opportunities
Commission’s (EOC) recommendation to establish sexual harassment policies
and staff training, nor are there incentives for employers to do so. We
recommend that the EOC and relevant government departments make it a
requirement for employers to establish sexual harassment policies and sexual
harassment training to their staff, and to monitor their execution.

Review existing guidelines for handling violence against women

"Procedural Guidelines for Handling Sexual Violence Cases”, “Procedural Guide
for Handling Intimate Partner Violence Cases” and “Procedural guidelines on
child abuse for relevant professionals” are passive and remedial, unable to
effectively protect women, children and family from violence. We recommend



that the government revisit and revise these guidelines in consultation with
the stakeholders.

4.3.3. Review how domestic violence is classified in police records
Presently the police divides "family conflict case" into "domestic violence
(crime)", "domestic violence (miscellaneous)" and "domestic incidents" based
on case severity. Under this classification, the number of cases classified as
domestic violence will drastically decrease and may undermine the negative
consequences for victims. We urge that a review of the classification system
be undertaken in consultation with stakeholders.

4.3.4. Increase training for personnel who work with women subjected to violence
Women need to feel safe and supported in order to come forward, seek help
and report sexual and intimate partner violence. More training needs to be
provided to legal professionals, law enforcement personnel and frontline
workers who work with women subjected to violence, in order to prevent
victimization and secondary trauma.

Law enforcers are not always able to provide enough information to victims of
violence to help them assess their situations and options. Despite the
existence of guidelines on how to handle sexual and intimate partner violence
cases, more training is needed for frontline workers and professionals to
ensure their effective implementation.?

4.3.5. Modernize the Family Court
We recognize that courts are limited in their ability to contain the issue of
domestic violence, as they only come into the picture after the unfortunate
incidents have occurred. However, the Family Court plays an important role in
serving justice to women who suffer from intimate partner violence. More
resources are needed to improve its efficiency and capacity to handle the
variety and complexity of cases it receives.

One of the examples which deserves referencing is the Specialist Domestic
Abuse Court (SDAC) in the UK which is a special court set up to facilitate the
process for persons who have unfortunately experienced domestic abuse.
Features such as specially trained court personnel and prosecutors, and the
measures to protect the safety of victims, should be studied in order to
encourage victims to come forward, push for positive outcomes and lessen the
intimidating experience of victims.

4.3.6. Speed up reforms on sex crimes legislation

2 According to the HKFWC, in some cases, the police charged both the victim and the perpetrator, or may try to
persuade the victim to withdraw charges.
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The Law Reform Commission (LRC) began its consultation on reforming laws
on sex crimes in 2012 and has since produced several reports.® Many
recommendations in the LRC’s 2019 report, including important changes to
laws on sexual assault and definitions of consent had yet to be put on the
agenda of the Legislative Council. We urge that the government address the
LRC’s recommendations as soon as possible.

In this connection, an increase in penalty for convicted offenders of sex crimes
can produce a clear signalling effect and work as deterrent. Associating
rehabilitation services (e.g. counselling) are essential to combat sexual
violence and must be included as part of a comprehensive review of sex crime
legislation.

4.4, Public education by stakeholders through a variety of media and means

4.4.1.

4.4.2.

Educate the public about sexual and intimate partner violence

Public education materials are needed in order to equip women with
information about women'’s rights and relevant laws in Hong Kong and to
encourage them to seek help. For example, the Police may wish to further
publicize how sexual and intimate partner violence cases are handled.

Many people do not realize that the emotional and mental abuse are a form
of violence against women and children with serious consequences. Public
education should help the public understand the definitions and nature of
sexual and intimate partner violence, when and how to seek help, so that they
can provide support to family and friends should it occur.

Address sexual violence in public transport and schools

We recommend public transport operators increase their effort to alert
passengers that sexual violence, including indecent assault and image based
sexual violence are criminal offences. Similarly, schools need to incorporate
sexual violence into their sex education curriculum. We urge that the
government review its guidelines on sex education for schools (last updated in
1997) as soon as possible. At the same time, teachers shall be offered the
knowledge and skills in identifying sexual violence in their training package.

3 Including a consultation paper in 2012 on rape and other non-consensual sexual offences, one in 2016 on
sexual offences involving children and persons with mental impairment, and one in 2018 on miscellaneous
sexual offences. In December 2019, the Commission issued a review of substantive sexual offences. In November
2020, the Sub-committee on the review of sex crimes published a consultation paper on sentencing and related
matters in the review of sexual offences.

11



IS - FERERLEE

ol CEREBILNRNTRES) B "#HHXHENRNTRL EEA "HUERERNSR
NTH - UHZMEMSRIEERS OIS ENEENREE - SEEBRERTR |
BREEHEER  BEAREERNTRAEZREELAHERERZMALED, - BaBEDERY
BUIXEEREIR 1992 FoMM (5 19 s—xEER) el - ERMANRSD '2&RE
R RASH T ESRENMEHEN R, -

TERMAMEHIMNRT , ERARILEARNTS  BERZECARZREENDAFLN
S5 - MEEBAHMNEE - BAFERITHERMERIMRRFTENERLMTRIELITE -
MIEHERERNENBEIDS ~ T - 2)E -~ flERABEWER A LE -

HAERMANENTRETEUEZHHER AL - BOFAHEEHENMRERENUERE
HERIRN - RALK - REERNRURDITEFENLERR - AHMEEEAMETFE
HARABRERRENTH - MABRRA - Bk - IREEEEKE) -

FPEHERETEE, ( TEEZHE ) R 2013 F2ET 7 - REREBRLEIRNER
e - ARBETNEBID —HRSNGELEBERRERT]) B —FRNEBXBURE UK
B8 15%NRHFEZSERMERELIMIERT] -

MFEMIBLZIRSEER L EBRETHRENOME - S—IBZHIR FHMNERMERME#H
THRNRNES - IRBURT - FLIEEERE FAENMZERE - 81 2019 FRULZES
BEMAERNEEEE EESHHIMERMEEANTE  NEFHECARERTERE
IRERIEIN ¢ BERERIME B L HRNREITR -

HPRENERBARERABNED - URBERMEIRNEREBRENRORESE - B
HAHHEMPIRRLE Y] - ERENGRKEZERRGHEBALRER - DIELNERIETER
ZHEe -

3 30
BBRLPLRERTS
VERSELBEWSE (2021/22 FE)

R FEREIE LS

FERTELHE (M THEBME, ) KR 1995 F - B—HE2EIERENELEFRIEL
AENEBFERERAEMN  FRHMENENRMBERTEEBFRYLERNIE - HE(I IR
Y - R E EWMRITSE - BREFETE (IRESKTEIMAE) Kk OEREREL—

12



TR AK) AFENERE - EEBRTEERERRIRENERE - REIDAE REFTFHES
TEL B ARRARI B2 -

13



[l

m

- NEESEL

FEZMEEENE - PEIABOES - B2 ' ANXE XNMEE . - ETRENKB 7S
FEHZRAZNERY - FEL  FENERNBERESIEEEMS - "HELNRERIT
B RERERFILAENTRZ— - B©RARKR - JEREERTRERITESHEZRE
ITEHE-

TEREBUNRT] ) BZRRMMIN—EELTZR - MEEJSEXRBRESER '8
BMAFELHMTIMED ) - RELBRERZEST I REER -

RELKE - KMNEEMZE—E "BMRE" (IE - "HEXNENTS ) BEFERX -
BERAY - REMEBZTE - REMSKIAREIER ER DMBRE R DB ERE
7 REMBZEFELABEFRANTRBEUMOULUIERZERBERNER - EXERUE
EHER - RMTENERENRENDE - B rRENRESD - FESHA—EERE &
EENEBRAMLE -

BIRSEFE(LE 2012 FRREE " REAHBRENR AL BIEY - BENERBUEEL
ETEEELHEEB WiBMRAAEE 7 BPERUNDFREAR 3 BRBNE LERMAIIFS
FREA BRSELEEESENEHEEEFES (2013) X E—HBRELRRT
ACER R %aﬁ (2014) - WHEEEREPXENRERDEHAES (2016) -

ERBEEMRZENHNMRER - NERB(LREED "&ERUEXRRNLRME 2021, -
HEMAEREFTEBEUA - BUTFEFT - REABASFEFEBTEBER AR FRFEBAEE
Bp -

UEE AHKZ24f!
22z RERE IR E
FERISMREER NERBHEEEREEER NERBMAER

BRI BEE 2R

NEESEHLKIIN 1977 £ EEEBRE_ERTRIUNS T  BEZIKUEZSHBREEEE
T (Zonta International )  EEBERFREFENEEAL LLHHE%%%DTE&: C ORI
LRI - (2SR IKNEEEM 64 EREZK - 838 1100 @Dt -

}

BRI 45 FR - NEREASNERERERANIERR BXESBRBSE - BWZIR
AZRFEE - BEMSEBERRNEIMREGTHREAN - BEAL - EANGEHELE - FEitF

14



RE - [R7RBLE - RPOTSNERENSEIREURVERE  BUR - &F - B - BEMEHE
iy - #E 2022 F£ 2 B - NERBHAE 54 UEEM 2 UKEEE - HPIHBEAMIDRPIRSRE
£ WRAE 7 BRER 7/ DERER - DUR 3BAREME LERMI 7T SEREMD -

RMEHERENREZ "OREZXEARA S WEEEFN—FD - M 2012 FLK - 2IKKRE
HIEL TEELREDHR AL WEE - DREEEEREBEES

15



HERBYLMHEZRRINERME 2021

BEEE
1. @n
11, PEMERLEE (WCEO) RIS NEEL @I MR HHABMERRTIS - 1 2021
BT RARES LSRN EROKS - WRREHBASA SR

7
BERARUBEHERE - FEHREEUMER 2013 FE2ET-RHALBRER/A
AR - AAFENEREE R RSN RERE -

1.2. IRABRABRRFENTTF 15 £ 64 REEEFENNY - MREBEBERELRAN
& - BEREEDWE Y 1044 ERIE - TRAGKE D RIEHE 7 30 (I%ahE ( 8
ERIFHE KRR/ NVERNAE ) - BRMFERAIREE 15 £ 64 mAMADOLLLER - EER
ZATE RESFHABENORH - 1BFRHE 2013 FRHFARED -

2. FERERNNAEER
2.1. FRBNYEE DE 3754%HNZHERTNLLAEBURT] - SHERBLENERN
B "TRETAMRKRNGRE - LRAZ /I, (2891%) « "TIEERANHMR
Bs (2839% ) k "HFEMBRRMEZIR, (17.97%) - MEFHELEBERREN
MEDAS "FBEBAXNNERIE S (3824% ) F  BEEZE "HAXWMUREIL .
(16.34% ) & "SREFEUEERIGREE - QWAL /HE, (11.76%) -

2RI EREBERENUERNSAZERENMMZHMARILENEFRR
(29. 73%) CAHRRETIER (1554% ) KRB (9.46% ) - # SHBEEERZER
( BI#48 L5m18 - (IR AIBAERF ) -

23. H8SNNEHFRE—NUEERRILE - IBRILBEPEMM 92.49% - RE 30.62%
MRILERAEAN ; EMERIEENSHERIERE (11.11%) ~ Ak (9.38%) -
FASEMIERE (8.15% ) KEMZEEZRHHA (HIUNEEHESE) -

24 T5%MRFHEBRTNZBUHBRERRBFENRE - BIRARBHMARSERLE
ORFBERABERELBENEE  BESHKEEENRESBRBMSE
(10.54% ) ~ BILAE (831%) - HKBENBEEABM (3.51% ) KAZEFIY
(256% ) - 1E57£EE%%T?‘MF37F%D B RE (2907% ) - BEEEHES
(21.09% ) E#58#= (18.21% ) -

*FRIFFSRURERR - MRS PN B RZ2EANOEE -

16



25 BHRER  RpEBERNBRIERI AT (2602% ) - EREREIEHEMAR
8 (17.24% ) IRFER (1630% ) - IMARDRHERENSOHEZRE (13.17% ) K
BEIRE (7.52%) -

26. SHEARGEBECHERFEGIEIZECEE (3077%) - EASEERRA
B8 (27.24%) ~ BANENRE  SNESFRE (20.19%) -

2.7. 60.3%MZHE R MMM BESKIGE - ZRERNTARSHHMAIALR (3471%) -
RABAKPNEANRRARRZERENFEEER (1640% ) - ERARKEES
ARBBIARIE (15.08% ) MAFEKENTTE (10.05% ) -

2.8. EREMMRGRDITHER  AIEREELEARLANUERD (FINEEERERT
MEENEFERFRIL)  wMNSRERRIRENOCEERONEE - EZAER (i)
RIS REEE "1, HREWE (i) LSHURDREE - (i) BEASKE
PR (iv) BEREGAR ERARE

. EARBEHERFIANMRER

3.1. 2637 %R EBLRNBEEBHREHERT] - RPBERELENHREHEENR/N
RABE W BB §"‘$ *ltﬁt'j (3552% ) - ERZSHEERAZM (22.01% ) AiiER
N(1429% ) - BN XREHEMBEEFKERD - AINEETS (WEZENIRN )
(13.90% ) - %&?iﬂ%ﬁﬁﬁﬁﬁﬁﬁ}\ (5.02% ) R EATE (2.32% ) - ZHEK
ERREBRENMEHBEANSHER/EESRT (3053% ) - FEEURILAMREHR
EMTR (25.95% ) RERERITN (22.14% ) -

32. MBRHERNEETREEREAYMREERT (4831% ) - MEBNSHEEZA
EHE (63.77%) ~ BEREEER®S (2hIH 1232%k 11.59%) - ﬁﬁjtﬁll
IEZEES M (88.97%) -

/\_

3.3. 68.86%HNREZRNER EE’J RI\EBEHRBHRERBHMILBFLRE -
ENBFEREZEED - ZO%EEM??LLEi 776%E A AKBIFIKK - B
27.80%%7?%@1[*3?\“5‘&3_ + 19.69% A HEZ M FE - M 10.81%AREE R
H=E -

4 BSHRER RANBRTNRIRZZEZR (1276% ) - 28 /12 / BIK

(11.89% ) - 78Rtk sk N BT % ( 11.89% ) XBEEH (11.54% ) - MEADZEh
FREMERE A (1031%) ~ #B\R (7.87% ) RBME (7.69%) -

17



35 ZEHREE  DHSHEETECEERENEHER (38.04% ) BEEHEE
SLISSIERR (3152%) - BEBRENE B 17.93%SEE L RSAHEE
PIESE S R B -

36 HER—FHNREEFRN  EREEN—RBBEFBRENZRERBSKHH
(51.35%) - RAMARZREEBRERKMNHERE (27.73% ) - 1227%HNREER!
BOHERBEBAFFEALKE - ME 11.82%EZEHESFRBE - MEBELLA
NREESSROEBENFERELHE (9.09%) -

37. BN REEZRAESKGE - TERAZHKIEZFENED (13.97% ) ~ EHAIASA
MEIEEBEC (12.50% ) KEMEIABILSERK (1250%) - BEXEENTHA
BLKPEREBGRASHEZHECAN (11.76% ) - SAEHKMERERESE
(8.09%) - THRBEEKE -

3.8. EMHBAMERER  FFREFENEHNBREHERD (HINB@ER - ML
RIRS ) o HREZNBGREEUBRERE - KEAMENENNSESSRERE
BAHP - B—ERSAKEEEBNRD - AINERE ABRIBRRY) M S A -
REFZEEMAET - BERERENTE - REBEFERBEHEPIOERT] - FER
ERERAEMTS  MER T ERAERKEARRZ N EEAZEMTH - URFER
MEFTRHNEK -

41, HHHTMNRNETENAZ —EERENLEEE - RMEFFIBERFNE  8FKEY
SHEEZ - FRUAEIF - BHZREERFBUTHREERBENREN - E5r2IEF
- REARENBRRBOEZERRUFMERENERSE °

42. HEBAEMFEAERHRNEENHRHECHBHIEE - 815 -

421 ASEER
REEHMEFERNINIEREBELE LRBEH#E - MEAVREZEZRF
THNEERBEE - RHEZBUARUBSHEEE - EZ2BEREER - ol
BN IR 1% - BNt PR B EERS -

422 FEEH
MEBFEBRNEIMERNSHEEREEENA - IUERNSHRER - LR
EREEAEMSBENES 2P - RMIEFBUAEMEREAN "RlZE |
FEEEE - LEFRNGGEEmEZERE—EMNIMERERAKEEEFA
2 DIEHMERSEER - I RYEARENEREXMMRNWERZ

18



4.23.

4.24.

4.2.5.

O BIRHEZREZDERERZ (HIWDEE ) - LEREAEHEEER
5 - BESRIIR AL E REBENES ZF -

METEHLE

ESURNZTEEKRDE  KEREESHREAREBIAERFASKEENRT
R (PIMBERE EARMERBEESSE )  BEEM_REIB - 11
FEE 2018 FEXREARRZEAUENZEERUBHIEZEP L - BlL - FMH
EFE A MREZBEFERZELUNT - @R SRAREEGHEZEPLEST
HREEAESEWIES| (5512 S : Guidelines for medico-legal care for
victims of sexual violence ) -

HAl

Tl

BN IE FRIR P E 1

RBFBEL P OHE 2018 F£ £ 2020 FHIERVARTFE AT - COVID-19 & 1E5H
B8 KR Z B R DRKBNERIENM T 10% - AERIE - BUFEFIRD 1 IR
WiRE ; B - AREZFEEBROBSREMNEEBAUIWESRERBHT
Bl - R MERESHENGE - RMEFBEBUSHPFRRBIRHEEE
REEE FRE - T RESRERK  SRNSFEREL -

ENER) AT 1B BT R T EHIK N
ADFERFEBRARBRNTZENIMRA RS IEE - RIBIEMN - BREEIER
REBHEZNRS - BIRBIBNBELERFBNVED) - B - HPIERRELEZAR
WFRHE 2B B KRR - Aol BB E SR IFBUFERBRIKBIRAR
7 - LB ERREREFIESHARELKE) -

43, WEBR - ARKREFIIRRVRHE

4.3.1.

432

1ELF#E M EEERRRIERINFTFE T
BEMEREBENRAZ—EREMESENGE - By - AEAERIHEATFSHD
ZEZHRFIEMBREBEERMIIRETINES - AT AZEEETRRZER -
RBEUFRNESEEIEZEUELRES - RMER TSR ITZE T RHEBK
FEFIRBIDA - REERILATIEEAMBRERENBRLERESIRTE
T FRAERKRETFRINT -

EEREEBREEL L EZ R AR 155/
(EERFAURNERERFES) - (BEEREHEENERERFES) K
(RERERREGT—ZEXSFERES) ABRETRANE - RREIRD
R REBUREAHRENTENINY - RERRE - RPERBUFER
ERRENWMILIEE]ELRES -

19



4.3.3.

4.34.
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